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~ “Al isn’t a tool skill. It’s a ma

n%r‘r;ent skill.”




Where does this tool fit in my workflow?
. How do | know it's trustworthy?
iThis is.where productivity actually lives.

Level 201 | 1

| The Technical:
i APls, RAG, & Fine-Tuning

© = TheBasics:
Prompting & Buttons
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—The J ag;gkedi Frontier

v 10 get correct answers ——

than hufhans worklng without Al — N

Al fails jaggedly. It can be brilliant at one thing and hallucinate in the same paragraph., «
R




High Stakes,
No Safety Net

Your name goes on the audlt ’tra|I~ |




The human in the loop Who
/ has all the responsibility, 4
none of the: tl"’me a"nd none of &8

the tools to venfy }Degutput.
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To survive, you must
master the six skills
of Al Governance.
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1. Context Assembly: 2. Quality Judgment: J§ 3. Task Decomposition:
What info does it need? When to verify? What to delegate?




4. lterative Refinement: §5. Workflow Integration:
/0% 10 95%. Fitting into the process.

6. Frontier Recognition:
Knowing where it fails.



Build a “Sociable System”.

A system where humans have,realiauthority?
Al operates within tested. limits¥and/eveny

decision isidefensible: l r Q(
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Stop Being the Sponge.
Start Being the,Man'a‘g*é'r‘. '
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